WASHINGTON STATE PATROL

WASHINGTON STATE PATROL
JOB OPPORTUNITY

CARPENTER
$2712 - 3134 per month (range 41E)

Recruitment #LL-WSP-2004-001

Opens: May 11, 2004
Recruitment to remain open until further notice

Applicants that applied under recruitment #LL-WSP-2003-001 must reapply under
this new recruitment in order to be considered.

LOCATION

There is one current opening in Tumwater with the Washington State Patrol. This register will be
used to fill vacancies as they occur in Tumwater (34.2).

DUTIES
Performs skilled carpentry work.

WHO MAY APPLY

This recruitment is open to anyone who meets the requirements.
SPECIAL REQUIREMENTS

Eligible applicants must have one year experience in commercial cabinet manufacturing
and design. Experience may be gained concurrently with the requirements listed below.

REQUIREMENTS

Journey-level standing as a Carpenter as attested by:

a. Completion of a recognized apprenticeship as a carpenter.

OR

b. Full journey-level status in Carpenters' Union.

OR

c. Four years of experience in state service as a full-time helper to a journey-level carpenter.

SPECIAL NOTE

o Even though you may be on other registers for this class, you must reapply if you wish
to be considered for this separate register.

e This position will require extensive travel, possibly up to 90%, on a statewide
basis.

e Following placement on the register, applicants may be scheduled for an oral
interview and technical questions will also be asked of each candidate. The
technical questions will be scored. Failure to achieve a passing score on the
interview will result in your name being removed from the referral/register.



BACKGROUND INVESTIGATIONS

Background investigations, including a polygraph exam, are required due to the nature and
security requirements of the job. Applicants will be required to sign releases of information and
shall not have access to any investigative materials and files. Background investigations are
part of the pre-employment selection process and are not a commitment to employment.

Applicants will be required to fill out a Personal Background Evaluation form and attach it to
their application.

HOW TO APPLY

Initial screening will be based solely on the information contained in your application form. Read
and follow the instructions in the exam section and send a completed Washington State
job application and Personal Background Evaluation form to:

Washington State Patrol
Human Resource Division

PO Box 42620

621 Woodland Square Loop
Lacey, Washington 98504-2620

EXAM

The following examination is an evaluation of your experience and training. All applicants who
pass this test will have their names placed on an unranked eligibility list.

Instructions: Type or write your answers to these questions directly on this form and attach it to
your completed application. The raters will score only those answers that follow the
instructions. Additional information will not be accepted after the closing date of this
announcement.

EXPERIENCE:

Check "yes" or "no" to each of the following questions. If you answer "yes", please provide the
additional information requested. (You may use the Employer Number from your application
form to indicate your previous employers.) Use an additional sheet of paper if there is not
enough space to adequately answer the questions.

YES NO

1 ] ] Using blueprints or plans to construct or reconstruct buildings or structures.
Employer: # of months

2. [ [] Drawing construction or reconstruction plan & sketches.
Employer: # of months

3. [ [] Estimating time & materials needed to complete jobs.
Employer: # of months

4. [] [] Site layout: Construction of batter boards and site control points.
Employer: # of months

5  [] ] Doing carpentry on commercial or industrial jobs.


http://www.wsp.wa.gov/hrd/requirmt.htm
http://hr.dop.wa.gov/forms/dopforms.htm
http://hr.dop.wa.gov/forms/dopforms.htm

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

Employer: # of months

Remodeling of buildings, residences, or other structures

Employer: # of months

Concrete: Forming & pouring for footings, slabs, walls, walks, curbs, ramps,
stairs, etc.

Employer: # of months

Wood construction: Framing of floors, walls, stairs, ceilings or roofs.

Employer: # of months

Glazing: Installing wood, aluminum, vinyl windows; repairing existing units; glass

replacement.

Employer: # of months

Roofing: Installation & repair of roofing materials such as 3-tab, roll, torch down,
built-up roof, cold application, or single ply membrane.

Employer: # of months

Gutters & downspouts: Installing, maintaining, and repairing.

Employer: # of months

Suspended ceilings: Layout and installing or repairing

Employer: # of months

Sheetrock: Hanging and taping or repairing existing

Employer: # of months

Millwork: Cabinet making, furniture construction, specialty doors, and general
millwork.

Employer: # of months

Installing Formica or tile counter tops.

Employer: # of months

Installing carpeting, linoleum, wood or tile flooring.

Employer: # of months

Installing finish trim, doors, jambs, casings, base trim, and window trim.

Employer: # of months

Installing or repairing door locks, closures or related hardware.

Employer: # of months

Installing or servicing commercial/industrial size doors (10' x 12' or larger) and
related hardware.

Employer: # of months




20. [] ] Installing, maintaining, adjusting and repairing counter-sprung (overhead type)
garage doors.

Employer: # of months

21. ] ] Scheduling the work of carpenters, helpers, or laborers.

Employer: # of months
22. ] ] Supervising carpenters, helpers, or laborers.
Employer: # of months

| certify that the above information is accurate and complete. | understand responses are
subject to verification, and untruthful or misleading answers are cause for removal of my name
from the register, or dismissal, if employed.

Name (please print) Date

Signature

Keep a copy of your application and exam responses.
You may be asked to provide them if contacted for an interview.

The Washington State Patrol is an equal opportunity employer. Women, racial and ethnic
minorities, persons of disability, persons over 40 years of age, and disabled and Vietham
era veterans are encouraged to apply. Persons of disability needing assistance in the
application process, or those needing this job announcement in an alternative format,
may call (360) 438-5800 or the Telecommunications Device for the Deaf (360) 407-0179.



